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WHY ‘PRACTICING’?

-Othe r te rms: Ne gotia tion, Conte sta tion, Pe rforma nce
-The  a im of the  proje ct: 

- How inte grity is e mbe dde d, tra nsla te d a nd constitute d  in pra ctice  
-The  fie ld  of “re se a rch inte grity”

- World confe re nce s a nd inte r/ na tiona l ne twork
- Unive rsitie s a nd unive rsity colle ge s – ma na ge rs a nd a dministra tors (orga nisa tiona l

tra nsla tors)
- Te a che rs of re se a rch inte grity
- PhD stude nts

-How is re se a rch inte grity turne d into pra ctice  in e a ch of the se  site s?
- And is the re  a ny dia logue  be twe e n the m?
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RESEARCH QUESTIONS 
WP1. History and context for the emergence of ‘integrity’ in international and national 

codes and regulations.
• Why a nd how ‘inte grity’ a rose  a t pa rticula r mome nts, a nd how ‘inte grity’ re la te s to 

‘e thics’, ‘trust’, ‘re sponsibility’?
WP2. Translation of Danish Code into universities and university colleges
• How a nd to wha t e xte nt ha ve  inte grity policie s be e n inte gra te d  into ma na ge me nt 

structure s a nd ince ntive s?
WP3. Formal doctoral training in integrity principles and practices 
• How a re  conce pts a nd code s of inte grity unde rstood a nd tra nsla te d  into tra ining 

course s in d iffe re nt d iscip line s (he a lth, na tura l scie nce s, a rts, socia l scie nce s)?
WP4. Navigating integrity in practice
• How do PhDs form the ir conce ptions of inte grity a nd the ir re se a rch pra ctice s in the  

conte xt of the ir tra ining, orga niza tiona l se tting , re se a rch a nd funding conditions a nd 
cha lle nge s of ca re e r de ve lopme nt?
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RESEARCH METHODS
WP1: 
• Colle ction of 136 docume nts from inte rna tiona l, Europe a n a nd na tiona l source s. 

Ana lysis of orga nisa tions, individua ls a nd mome nts tha t sha pe d the  fie ld  a nd the  
cha nging me a nings of ke ywords a nd a ssocia te d  te rms.

WP2: 
• Colle ction of unive rsity a nd unive rsity colle ge s’ officia l policy docume nts a nd guide line s 

on re se a rch inte grity proce dure s. 20 inte rvie ws with ma na ge rs a nd a dministra tors. 
WP3:
• Pa rticipa nt obse rva tion in PhD course s on re se a rch inte grity in four fa cultie s (he a lth, 

na tura l scie nce , socia l scie nce  a nd huma nitie s). Inte rvie ws with course  le a de rs a nd 
te a che rs. 

WP4. 
• Follow-up inte rvie ws with 3-4 PhD stude nts from e a ch course  on the ir own conce ption 

of re se a rch inte grity in pra ctice .
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WP1 
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WP2 
Organisational translation 
Unive rsitie s: One  cluste r with high de gre e  
of tra nsla tion a nd infra structure . Othe r 
cluste rs low a nd mode ra te
UCs: va rying - but a re  cle a rly still in proce ss

Drivers behind translation
Imita tion of se e mingly succe ssful or 
e sta blishe d institutions (cluste r 1)
P a c k a g e d  i d e a s ?

Challenges
Embe d RI in the  institutions a nd its culture ,  
“ce re monia l imple me nta tion?”

Sensemaking - re-translation by department 
heads
Acknowle dge me nt of “the  proble m”, but a lso 
be lie f in se lf-re gula tion
Concerns of formalization vs. institutionalization
“ N o t  a  p r o b l e m  h e r e ”

• No burning pla tform - “ne e d” for a  good 
sca nda l

Location of re sponsibility
• Individua l, loca l or syste mic?
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WP3
• Four proble m na rra tive s a bout re se a rch 

inte grity a nd the  re se a rche r
• Na viga ting the  broke n syste m
• All a ca de mics a re  “sma ll che a te rs”
• Re se a rch is itse lf a n e thica l e nde a vor
• Good scie nce  is obta ina ble  through 

tra nspa re ncy a nd hone sty
• Re fle xivity (pe rsona l or re se a rch-group) 

be come s the  a nswe r in a ll four na rra tive s
• Re sponsibilizing the  individua l re se a rche r 

a nd loca l re se a rch group
• Ca n’t fix “syste mic fla ws” – e .g . ince ntive s, 

promotion, publica tion pre ssure , tha t work 
a ga inst RI 

Health Natural Science Humanities Social Sciences

Title Re sponsible  
Conduct of 
Re se a rch

Re sponsible  Conduct 
of Re se a rch 

Re se a rch Ethics a nd 
Re se a rch Inte grity

RCR for PhD 
stude nts 

Duration 2 da ys

+ 8-hour online  
pre -course  

3 hours a re  
ma nda tory -

2 da ys volunta rily 

2 da ys + 1 da y 
workshop with pa pe r 

2 da y workshop

Capacity 25 20 25 30 
Mandatory 
since

April 2016 N/ A Spring 2017 Spring 2017

Previous 
tradition

Continuously 
de ve lope d since  
2014

Continuously 
de ve lope d since  
a pprox. 2012 –
e a rlie r “Good 
Scie ntific Pra ctice ”

Non-ma nda tory 
Re se a rch Ethics 
course

Ele me nts of e thics 
tra ining in othe r 
course s

In de ve lopme nt –
first course  
conducte d in 
Ma rch 2017

Format Le cture s, a ctive  
pa rticipa tion a nd 
ca se work

Le cture s, a ctive  
pa rticipa tion a nd 
ca se work

Le cture s a nd a ctive  
pa rticipa tion –
bringing issue s from 
own pra ctice

Le cture s, a ctive  
pa rticipa tion a nd 
ca se work

ECTS 3.1 1 + 1 e xtra  ECTS 
a wa rde d for 
a dditiona l 
a ssignme nt

2 da ys 1.5

3 da ys 2.5

No

Problem

narratives 

All re se a rche rs a re  
(unconscious) 
sma ll che a te rs –
a nd cre a ting 
re fle xivity a bout 
this is 
pe da gogica lly 
de ma nding 

Re sponsibility for 
‘good scie nce ’ must 
be  e nha nce d 

‘Inte grity’ a s sta nda rds 
for conduct 
cha lle nge s 
disciplina ry dive rsity 
a nd ‘e thics’ a s a  
re fle xive  pra ctice  
re le va nt in a ll 
subfie lds

The  scie ntific 
syste m is ‘broke n’ 
a nd young 
re se a rche rs ne e d 
to na viga te  this
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WP4 

• PhDs conce rne d inwa rdly to a ct a s a  ‘de ce nt’ 
re se a rche r a nd outwa rdly to comply with 
sta nda rds.

• Worrie s a bout non-complia nce , but no de finition 
of complia nce .

• PhDs dra w on disciplina ry a nd common se nse  
me a nings to try a nd de fine  ‘inte grity’.

• PhDs continuosly e ncounte r ne w issue s tha t 
que stion wha t inte grity me a ns. 

“I like to think of 
myself as educated 
with a certain ethics 
and integrity 
foundation. ... But 
that said, I would 
like to know more 
about what the rules 
are!”
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THE MISSING DIALOGUE

• Re se a rch inte grity is a  conce rn in a ll the  site s (inte r/ na tiona l, 
orga nisa tiona l/ institutiona l a nd loca l/ individua l)
• But is unpa cka ge d a nd pra ctice d diffe re ntly

• Dia logue  be twe e n site s is we a k, a llowing for d iscloca te d pra ctice s
• The  va rious d iscourse s a re  ide a lly linke d, but in pra ctice  se pa ra te

• “Syste mic pre ssure s” a re  not a ddre sse d in e ithe r d iscourse , a nd ma ke  the  d isloca tion 
e ve n worse
• Publica tion pre ssure s, pe rforma nce  crite ria , a ppointme nt, promotion a nd 

me ritocra tic structure s work a ga inst RI but a re  “outside ” the  orga nisa tion a nd the  
individua l 

• The se  contra ry working conditions a re  be yond the ir ca pa city to sha pe  into a  
cohe re nt syste m focuse d on RI
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DISLOCATED DISCOURSES

Integrity as quality

● Common se nse
● Bound to disciplina ry norms a nd 

socia liza tion
● Qua lity crite ria  (va lidity, re lia bility, 

cre dibility)
● Inte rna l to scie ntific community
● “It’s a bout prope r be ha vior”

Te nds towa rds individua lizing the  proble m

● Educa tiona l a nd “mora l” obliga tions

Integrity as legitimacy

● Forma liza tion a nd le ga liza tion
● Bound to e xte rna l, syste mic pre ssure s for 

cre dibility
● Da ta  cha lle nge s
● Trust (a nd funding) 
● Re la te d to the  e xte rna l a udie nce  to 

scie nce  production

Te nds towa rds “institutiona lizing” the  proble m

● Policy a nd infra structure -building for 
re gula tion
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INSTITUTIONALIZATION AND/OR 
INDIVIDUALIZATION

• Throughout the  ma te ria l we  se e  a  te nsion be twe e n individua liza tion vs. 
institutiona liza tion
• Rotte n a pple  vs. rotte n syste m

• Inte grity is e mbe dde d in institutiona l re gula tion a nd policy syste ms
• But inte grity is a lso se e n a s a n “individua l tra it” of e a ch re se a rche r
• The  disloca tion be twe e n the se  two ve ry diffe re nt unde rsta ndings of “the  proble m” 

a nd the  shifting  be twe e n the m de fine s the  conce ptua liza tions, proble ma tiza tions a nd 
solutions pose d
• Who owns the  proble m?
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ACTIVITIES AND DISSEMINATION
‘Practicing Integrity ’ activities
• Thre e  Advisory Boa rd me e tings
• Workshop for sta ke holde rs in Octobe r 2017
• Fina l confe re nce in Nove mbe r 2018

Conference presentations
• World Confe re nce  on Re se a rch Inte grity

(WCRI) in Amste rda m 2017
• Printe ge r Europe a n confe re nce on 

Re se a rch Inte grity 2018
• Europe a n Confe re nce  on Educa tiona l

Re se a rch (ECER) 2018
• World Confe re nce  on Re se a rch Inte grity

(WCRI) in Hong Kong 2019

Publication plan

• 2 working pa pe rs publishe d on: 
http :/ / e du.a u.dk/ forskning/ che f/ publica tio
ns/ working-pa pe rs/ (WPs 1 a nd 2)

• 1 a rticle (WP3) in review in International 
Journal of Academic Development

• 3 articles in preparation (WPs 1, 2, and 4)
• Final report in preparation

http://edu.au.dk/forskning/chef/publications/working-papers/
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